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Job Description 

	Job title
	University of Bath UK Reproducibility Network Local Network Lead

	Department
	Vice-Chancellor’s Office

	Job family
	Management, Specialist and Administration

	Reporting to
	UKRN Institutional Lead 

	Location
	University of Bath premises

	FTE
	80 hours per year



	Background and context

	
The UK Reproducibility Network (UKRN) is a peer-led consortium that aims to ensure the UK retains its place as a centre for world-leading research, by investigating the factors that contribute to rigorous research, providing training and disseminating best practice, influencing actors across the research system, offering constructive challenge to the sector and working with stakeholders to ensure coordination of efforts across the UK research system.

The purpose of the UK Reproducibility Network (UKRN) is to enable researchers, institutions, and other sectoral organisations working in the UK research system to collaborate, so they are better able to conduct and promote rigorous, reproducible, and transparent research. 

The University of Bath is an institutional member of the UKRN and is represented by a UKRN Institutional Lead Dr Katherine Button. 




	[bookmark: _Hlk214374964]Job purpose

	
The UKRN Local Network Lead (LNL) acts as the primary coordinator for the University of Bath’s local UKRN network, fostering a community committed to improving research rigour, reproducibility, and transparency. The role focuses on building and sustaining an active network of researchers and professional services staff, sharing best practices, and promoting open and responsible research across disciplines.

[bookmark: OLE_LINK10][bookmark: OLE_LINK9]The LNL works in partnership with the UKRN Institutional Lead to support the University’s strategic commitment to research integrity, open research and culture change. This includes identifying opportunities for engagement, organising events and activities, and serving as a link between grassroots initiatives and institutional structures. The LNL also contributes to the wider UKRN alliance by sharing experiences and collaborating with other local network leads nationally.

Internally, the role reports to the UKRN Institutional Lead and is a member of the Open Research Steering Group. The LNL is also expected to play an active role in Bath’s Open Research Group and help amplify initiatives that reward and recognise open research practices.

We welcome applications from early career researchers, professional services staff, academic staff, and PhD students. For academic staff, this role is workloaded at 80 hours annually.




	Main duties and responsibilities 

	
The duties and responsibilities listed below are intended to describe the general nature of the role. The duties and responsibilities and the balance between elements of the role may change or vary over time depending on the specific needs at a specific point in time, or due to changing priorities in UKRN and within the University.  

Role holders should note that there may not be an immediate requirement to carry out all the activities listed below.


	Leading the Local Network

· Build the Community: Identify researchers, research students, and technical/professional staff across the institution who are engaged in or interested in rigorous, reproducible, and transparent research.
· Coordinate the Network: Establish, lead, and maintain an active Local Network that connects these individuals and fosters collaboration.
· Facilitate Engagement: Provide regular forums for discussion, planning, and agreement on activities that promote good research practices.
· Training and Resources: Organise or disseminate institutional training on rigorous, reproducible, and transparent research practices (e.g., open research).
· Events and Seminars: Coordinate seminars (e.g., RIOT Science Club), journal clubs (e.g., ReproducibiliTea), and other activities that support responsible research.
· Landscape Review: Survey and track the institutional landscape annually to identify enablers and barriers to rigorous research.
· Share external opportunities, resources, and UKRN initiatives with the Local Network to encourage participation and engagement.

	Building and Using Relationships with Stakeholders
· Act as a Key Contact: Serve as the main point of contact for inquiries and discussions about rigorous, reproducible, and transparent research practices for the Local Network.
· Collaborate Across Teams: Maintain dialogue and coordinate activities with key institutional groups such as library services, research governance and integrity teams, data repository teams, and training providers.
· Advocate for Best Practice: Promote training, education, and support for rigorous, reproducible, and transparent research at relevant committees and forums.
· Engage Leadership: Work with senior management and the Institutional Lead to drive cultural change and implement best practices.

	Working Effectively with UKRN
· Act as a Liaison: Serve as the main point of contact between UKRN and the Local Network, representing the community’s interests.
· Share Updates: Provide regular updates to the UKRN Executive on Local Network activities and developments.
· Disseminate Information: Communicate UKRN news, events, training opportunities, and initiatives to Local Network members.
· Participate in UKRN Activities: Contribute to UKRN projects such as Special Interest Groups (SIGs), funding applications, and drafting resources (e.g., primers).
· Collaborate Nationally: Engage with other UKRN representatives and Local Network Leads—within regional hubs or across the UK—to share insights on effective practices and lessons learned.




Person Specification

	Criteria
	Essential
	Desirable

	Qualifications
	
	

	Undergraduate and or equivalent postgraduate degree in relevant discipline

	X
	

	Experience and Knowledge
	
	

	
Interest in the enhancement of a positive culture of rigorous research 

Awareness of the policy and regulatory frameworks for carrying out research in HEIs

Demonstrable knowledge of open research practices and the wider open research ecosystem 

	
X





X
	



X





	Skills
	
	

	
Excellent and proactive communication skills (verbal and written) 

Excellent interpersonal skills, communication style and team working

Evidence of positive working relationships within the University community

Evidence of skills in liaising, engaging with and creating collaboration opportunities 

	
X


X


X


X
	












	Attributes
	
	

	
Commitment to equality, diversity and inclusion 

A high degree of personal integrity and professionalism

Collegiality and collaborative and inclusive working style 

Drive for commitment to working within professional and ethical codes of conduct

	
X

X

X

X
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